
IMPORTANT: EMPLOYEE ILLNESS NOTICE

The Wisconsin Food Code requires employees to inform the manager on duty if he/she is 
ill with the following:

• Any foodborne illness (see list below) 
• Diarrhea
• Vomiting 
• Jaundice (yellowish discoloration of skin, eyes or inside of mouth) 
• Sore throat with fever 
• Wound or boil that contains pus on exposed skin 
• If you are living with a household member diagnosed with a foodborne illness – or 

living with a household member attending or working in a setting where there has 
been a confirmed foodborne illness outbreak

• Had Typhoid fever, diagnosed by a health practitioner, within the past 3 months without 
having received antibiotic therapy, as determined by a health practitioner

Foodborne illness list: Norovirus, Hepatitis A virus, Shigella spp., Shiga Toxin-Producing 
Escherichia Coli, Typhoid fever (caused by Salmonella Typhi); or Salmonella (nontyphoidal)

If you are ill, you must not work! 

The Wisconsin Food Code does not allow you to work in the restaurant if you have the 
following health issues:

• Diagnosed with a foodborne illness (see list above)  
Requires approval from health practitioner to return to work 

• Jaundice 
Requires approval from health practitioner to return to work

• Vomiting  
Symptoms must cease for at least 24 hours before returning to work

• Diarrhea  
Symptoms must cease for at least 24 hours before returning to work

The Wisconsin Food Code does not allow you to work around food, utensils or equipment 
if you have the following health issues: 

• Sore throat with fever (unless cleared by health practitioner)
• Wound or boil that contains pus (unless it is properly covered)


